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Abstract: This study examined students’ career decision self-efficacy (CDSE) as a function 
of their perceptions of university entrance examinations. Questionnaires were delivered to 
students enrolled in a teacher education university (n=259) and to students enrolled in a non-
teacher education university (n=246). Subsequent analysis of the resulting data generated four 
thematic clusters from students enrolled in a teacher education university: “positive,” “confl ict,” 
“neglect of university entrance examinations,” and “negative.” Three thematic clusters were 
extracted from the data for students enrolled in a non-teacher education university: “neglect of 
university entrance examinations,” “negative,” and “positive.” Next, an analysis of variance was 
conducted using these clusters as independent variables and the following fi ve factors relevant 
to CDSE as dependent variables: “self-appraisal,” “goal-selecting,” “planning,” “information-
gathering,” “autonomy in decision-making.” The results showed that students from both types 
of university who fi t into the “positive” cluster scored higher than those in other clusters for 
“autonomy in decision-making.” However, students in the “negative” cluster who enrolled in a 
teacher education university, and students in the “neglect of university entrance examinations” 
who enrolled in a non-teacher education university, scored lower than those in the “positive” 
clusters for “goal-selecting” and “planning.” Moreover, students in the “confl ict” cluster (i.e., 
from a teacher education university) scored lower than those in the “positive” cluster for “self-
appraisal." These results suggest an important connection between students’ perceptions of 
university entrance examinations and their career development. More specifically, a more 
positive perception of the examinations seems to correlate with better outcomes in key factors 
relating to career development.
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